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ADOPTED BY EXECUTIVE MANAGEMENT COMMITTEE: 26 MAY 2015

BACKGROUND

This policy has been developed in order to confirm Wollongong City Council’s commitment to providing a safe
working environment for all persons including Council workers, contractors, labour hire employees, volunteers,
visitors and identified Persons Conducting a Business or Undertaken (PCBU's) by adopting principles defined in the
WHS Policy.

OBJECTIVE

The main objectives of this policy are to —
1  Continually improve our safety culture and behaviour to ensure the provision of a safe working environment.

2  Develop, implement, monitor, review and continually improve the Work Health and Safety Management
System to ensure it meets statutory and business needs.

POLICY STATEMENT

This policy aims to continually monitor and review our Work Health and Safety system, policies, procedures and
practices to ensure ongoing improvement aimed at elimination of work related illness and injury. This includes
ensuring that all levels of management and workers recognise the importance of developing and maintaining
healthy and safe working conditions in all Council workplaces.

If at any time you have any WHS enquiries or concerns please raise them with your supervisor, manager, health
and safety representative, safety committee representative or any member of the Human Resources Division.

Only through working together, with a commitment to preventing injury and illness, will we be able to create a safe
and healthy working environment.
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WORK HEALTH AND SAFETY MANAGEMENT POLICY

STATEMENT OF PROCEDURES

The Work Health and Safety Policy is developed in consultation with workers through Health Safety Committees
and is Council’'s commitment to the establishment and maintenance of a safe workplace. This Policy is displayed in
all workplaces, published on Council’s Intranet and Internet and is provided to all workers, contractors, labour hire
employees, volunteers and suppliers. Refer to Attachment ‘A’.
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WORK HEALTH AND SAFETY

MANAGEMENT POLICY

ATTACHMENT A
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' ADOPTION DATE 26 MAY 2015

Wollongong City Council is committed to
continually improving our safety culture and
behaviour to ensure the provision of a safe
working envirenment for all persons including
Council worliers, contracters, labour hire
employees, volunteers, visiters and identified
Persons Conducting a Business or Undertaking
[PCEBU'S] by adopting the following principles:

* Developrnent and implementation of Councils
rick menegement process to ensure consistency
with the neture of workplace activities and scale
of Work Heslth and Safety [WHS] risks in all
Bress

« Cormpliance with relevart safety legislation
and Council's WHS Managerent Systermn
reguirernents

+ Providing appropriate WHS training to all
Council waorkers to ensure safety in workplace
operations

+ Ectablishing clear levels of responsibility,
aecountability and suthority for the rmanegernent
of WHS within Council

+ Ectabliching rmeasurable objectives and targets
for WHS within Council to ensure continuous
irnprovernent airned at elimination of work
related illness and injury

This WHE Policy isauthorised by:

Dawid Farmer

GEneral Manager
‘Wollongong City Couneil
20 May 2018

kerry Mttens

o May 2015
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* Encuring the consultation process is applied at
all times to ensure Council workers, contractors,
labour hire, visitors, volunteers and other
identified PCEU's are included in the decision
rmaking process impacting on WHS

* Providing and disserinating spproprigte WHS
inforrnation

+ Ensuring the irnplernentation of Council's WHS
Folicy and Systern at all levels.

[tis pararmount thet all levels of mane germent and
workers recognise the importance of developing
and rairtaining healthy and safe working
conditions in all Council workplaces. To enable
thisto be achieved our WHS policies, procedures,
practices and systerns will be continually
ronitored and reviewed to ensure ongoing
improwvernent.

If at any tirne you have any WHS enguiries or
concerns please raise them with your supervisor,
rnanager, health and safety reprecentative, safety
comnmittes representative or any member of the
Hurnan Resources Division,

Only through working together, with 8 cormmitrnent
topreverting injury and illness, will we be able to
create a safe and healthy working ervironment.
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WORK HEALTH AND SAFETY MANAGEMENT POLICY

SUMMARY SHEET

Responsible Division Human Resources

Date adopted by Executive Management Committee 26 May 2015

Date of previous adoptions 29 May 2012

Date of next review 26 May 2018

Prepared by Work Health and Safety Manager
Authorised by Manager Human Resources
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