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MEETING DATE JEVarch 2009 37

Agenda ltems 1,2,

In relation to these matters, | declare that | have:
S
no known conflict of interest EJ’

an actual' OJ, potential® (] or reasonably perceived® O conflict of interest as detailed
below:

Si%atu re

Please return this form to the Wollongong Local Planning Panel Coordinator at
wipp@wollongong.nsw.gov.au

! An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and
responsibilities and their private interests or other duties.

? A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could
conflict with their duties as a panel member in the future.

‘A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel
member’s private interests or other duties are likely to improperly influence the performance of their duties as
a panel member, whether or not this is in fact the case.
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Agenda Items 1,2,

In relation to these matters, | declare t_hat [ have:
no known conflict of interest l;l/

an actual’ OJ, potential® (1 or reasonably perceived® [ conflict of interest as detailed
below:

Please return this form to the Wollongong Local Planning Panel Coordinator at
wipp@wollongong.nsw.gov.au

! An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and
responsibilities and their private interests or other duties.
A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could

conflict with their duties as a panel member in the future.

*A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel
member’s private interests or other duties are likely to improperly influence the performance of their duties as
a panel member, whether or not this is in fact the case.
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MEETING DATE 8 March 2019 127
Agenda Items 1, 2,

In relation to these matters, | declare that | have:
no known conflict of interest Q/

an actual' OJ, potential® O or reasonably perceived® O conflict of interest as detailed
below:

Please return this form to the Wollongong Local Planning Panel Coordinator at
wipp@wollongong.nsw.gov.au

' An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and
responsibilities and their private interests or other duties.

% A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could
conflict with their duties as a panel member in the future.

A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel
member’s private interests or other duties are likely to improperly influence the performance of their duties as
a panel member, whether or not this is in fact the case.
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MEETING DATE MMarch2019 52

Agenda ltems 1, 2,

In relation to these matters, | declare that | have:
no known conflict of interest @/

an actual' OJ, potential® (I or reasonably perceived® O conflict of interest as detailed
below:

Please return this form to the Wollongong Local Planning Panel Coordinator at
wipp@wollongong.nsw.gov.au

! An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and
responsibilities and their private interests or other duties.

A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could
conflict with their duties as a panel member in the future.

A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel
member’s private interests or other duties are likely to improperly influence the performance of their duties as
a panel member, whether or not this is in fact the case.




